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G’E DRGI A Employee Accommodation Request Form

Reasonable accommodation request form hra

COLLEGE

RS e TE emtalEEiTE

Rexsonable accommodations may be necded 1o provide equal access and opportunitees 1o
qualified imdividuals with disabilitses. IF vou are a Georgea College employee wath special needs
that are the resuli of a disabiliy and vou believe that reasonable accommodstions will assist you

in the performance of your job, please complete this form and retam it fo the sddress Disted a the
botroan of page tavo (2) of this document.

Mame (pheave print)

Jdabe Thils Work Lastatien

Depart mend Work Phome Numbser
Sapery isor Superyisor’s Fhone Sumber

Wark Sehedule (Days and Howrs)

Please complete the guestions below, Use back of sheet if vou need more room 1o answer
any of the questions listed below,

1. Wit is the disability for which you are reguesting an accommodation™

Foa

Please describe the physical, menial, or cognitive impaimments, associsted with the
abovermentioned disabality, that lmit your shality to do vour pob,

3, Wha job duties and/or responsibilitics are you having difficulty performing as a result of
your disabilityhealth condithos?

Employes Accommodatron Request Form Last updated 10°11713
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cEMPLOYEE ACCOMMODATION REQUEST FORM
Request lor Reasonable Accommodation

Lerek et Vigsers for Sseq Cian
The Employee Belations and Coorgdsanoe affice in Human Fesounoe is rri[-ﬂ.uhl- i |r|-|m|:|.u:|.|.| ] aahidni=sing

cosspliance witl the Sinirecans with Disgbelitiss 8 as well af S I 971 Pl
Tully stewer dach il in Seclion 1, Bea provals Be form along with a cogy of |.|:|-|.l:_|-|:b|]-r||-|'|:|.'l|'i|:||1 CERN T T T
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Work Fhone Chigads w1

Joib Tl Emibiryos 10F

Saparvisor s Mamae Super v s Phose Mumber.

Descrilber vour currrnd job dulis requirin an J00emmsdatsin bixt e of 4 disabilins-

Direi il (b Fundienal imitatioers Causicd by vowr deability for which yea aee requesing an aooommodation. Lss
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HOSTOS COMMUNITY COLLEGE

MEDICAL INQUIRY FORM IN
RESPONSE TO AN ACCOMMODATION REQUEST

A. Questions to help datermine whather an employee has a disability.

Does fhe employes have a physical or mental impairmeand ? Yes O Mo O

It yes, whiat is tha impasment?

I= the impainment long-tenm or permansnt ? feg O Ma O

If nof parmanant, how kong will the impairmend [kely lagt?

Angwes the Tollowing questions based on what limilabions the empioyee has when s or her condition is in an
i Slath and whyl Britatisns (he empioyde would R 8 nd Mikgaling Medsunis wind uded, Miligating
measures inchude things such as medication, medcal SUppies, equipment, hearing aids, mobilty devices, the
use ol assistve IChndiogy, rasonabs accommodations of suadiany Aids oF Senaces, prosihelics, and larmad
behavioral or adaptive newological modifications. Miigating measures do nat include ordinary eyeglasses or

COntact lensas,
Does the mpalmment substantially limit a major Be activity? Yes O No O
MNote: Do nal nead i significantly or sevealy resinct 1o meat this standard.
If yes, what major life activity(s) sfare athected?
O Caring For Sell O Waking O Hearing O Liking O Other:
O Interacting With Othars O Standing O Sesing O Sleeping idescribg)
0O Performing Manual Tasks [0 Reaching 0 Speaking 0O Concanirating
0O Breathing [0 Thinking O Learming O Reproduction
O Waorking O Tedaling O Sitting
Does the impainment substantially limit the operation of a major bodily
function? Yes O Mo O
Node: Does nol nead ko significantly o sevensly resinict i mael this standard,
It yas, what bodiy function is atfected?
O Immunea O Ham 0 Ciculatory 0O Other; {describe)
O Mormmal Cell Growth [0 Special Sensa Organs and Skin [0  Endocrine
O Digestive O Lymphatic 0 Reproductive
O Bowsl 0O Heurclogical O Musculoskedatal
O Biladder O Brain O Special Sensa
C_Genitourinary 0 _Respiratary 0O Cardiovascular
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@ State of Delaware
Department of Human Resources
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Reazonable Accommodation Reguest Form

Americans with Disabilities Act (ADA)
| Authority: Americans with Disahiliths Act
Amendments Act of 2008 (ALA)

Palicy B: To be assignedd.

Effective Date: September 1, 2020 Supersedes:

The Purpose of the questionnaire is 1o determine whether an 4,'|1I[‘i|l\.l‘!.¢|,' ..||.|.||i|'|u~. For &n nocommadation consistent
with the Americans with Disabilities Act (ADA) and, if 50, to identify rensonable accommodations, Please
respond complelely and attach appropriate backup documentation {(e.g. medical certificniion). This form
should be completed by ADA Coordinator/Human Resources, in consultation with the supervisor

{when appropriate} and the employee Tor whom the scocommodation is soughl.

PART 1:

Employes Name Position

Agendy/ Thvision Lniv/Facality

Ermal/Fhone

PART 2;

1. What limitation is mterfering with the employee™s ability 1o perform the job of aecess a benefit or privilege of

emiployment?

X, What is the specific job fanction or work activily beng impacied or limited by the disabling condition AND

to what exten (... keyboard placement)”?

L, What s the specific accommodation(s) bemng requested?

a. How docs the accommodation enable the emploves (o perform the essential functions of the job?

b, IMapplcable, provide additronal accommodanions thal may be appropriace

4. Please include additional, relevant information

FIMAL 1]

This help is called reasonable accommodation.How to request reasonable accommodationAsk: You can ask for help when you come to an HR office or centreYou can also write or fill out the request on the opposite side of this form and give it toConstituentAffairs@hra.nyc.govOffice of Constituent Services150 Greenwich Street, 35th FloorYou can get
help with this form or with your request.Call 212-331-4640 or Visit your center or HRAT officeGo this page to fill out the Reasonable Accommodation Request Form. HRA-102c (E) 01.05.2017 (page 2 of 2) LLFHelp for persons with disabilities Reasonable accommodation application formDo you have a disability, medical or mental condition that makes
it difficult for you to apply for or receive services from us? Explain: You do not need to provide proof of your condition now.We may ask you to provide us with some medical or clinical documents.Give a copy to the client):Worker’s Name HRA (Print)
Center 90 Staff only: state required Homebound Popular articles How to make a citation: Free citation template How to make a citation: Free citation template USCIS Form I-551, Permanent Resident Card USCIS Form I[-551, Permanent Resident Card Washington State Patrol Inspection Form Washington State Patrol Inspection Application Form MV-
4ST, Vehicle Sales and Utilization Tax Return / Application for Registration Form MV-4ST, Vehicle Sales and Utilization Tax Return / Application for Registration Form USCIS Form [-797C, Notice of Action Form REG 124, Application for As Identification Form vehicle REG 124, application for assigned plate number Form VSD 190, application for
vehicle transaction Form VSD 190, application for vehicle transaction Form VSD 190, application for vehicle transaction Form DOS-1246, DOS-1246 Renewal Request Form, Security Guard Renewal Application Popular Articles How to Quote: Free Quote Template How to make a quote: Free Quote Template USCIS Form I-551, Permanent Resident
Card USCIS Form I-551, Permanent Resident Card Washington State Patrol Request Form Washington State Patrol Request Form Washington State Patrol Request Form MV-4ST, Vehicle Sales and Use Tax Return/Registration Request Form MV-4ST, Vehicle Tax Return and Usage/Registration Request USCIS Form I-797C, Action Notice USCIS Form
I-797C, Action Notice Form REG 124, Application for Assignment of Vehicle Identification Number Form REG 124, Application for Vehicle Identification Number Form VSD 190, Application for Vehicle Transactions Form VSD 190, Application for Vehicle Transactions Form DOS-1246, Security Guard Renewal Application Form DOS-1246, Security
Guard Renewal Application Help for People with DisabilitiesDo you have a skill, medical conditions or mental health conditions that make it difficult for you to apply for or obtain benefits from us?Does your condition make it difficult for you to use public transport?Do you need help to get to appointments?Does your condition make it difficult for you to
wait for long periods of time? Do you difficult to read, understand or fill out forms?Do you need help due to a disability Do you need any other help because of your condition?If you do, we may be able to help you. Otherwise, you will not need to fill in this form.Name: Date: Case
number: Date of birth: Phone number 1: Number of 2 (if available): Address: health recording integrity services (If you need more towrite
space, attach pages): Choose What help do
you need it Because of your Condition help for people who are blind or low visionHelp for people who are deaf or hard of hearingExplain problems: American Sign Language (ASL) Interpretation  Other forms of interpretation Creating appointments When it is possible that you can get the reading modules: the reading
modules help to complete Modules no appointments at certain days and times__ you need HRA to come to your home per No appointment when transferring your case to the center: Keep your case to your center: Accommodations (other than above) that you need to access HRA services. Help for people with
disabilities with disabilities, medical condition or mental health condition that makes it difficult to request or get benefits from us? Do your conditions make it difficult for you to use public transport? Need help to get appointments? Does your condition difficult for you to wait long periods of time? Is it difficult to read, understand or fill in modules?
Need help due to a vision or hearing disability? Need more help because your condition? If you do, we might be able to help you. If you do, please fill out this form. module.

11/06/2018 - Alberta Human Rights Act, RSA 2000, c A-25.5, < retrieved on 2022-01-16 ... Discrimination re goods, services, accommodation, facilities . 4 No person shall (a) deny to any person or class of persons any goods, services, accommodation or facilities that are customarily available to the public, or ... at the request or ... 01/01/2020 - HRA -
You can use your HRA to pay for eligible medical, dental, or vision expenses for yourself or your dependents enrolled in the HRA. Your employer determines which health care expenses are eligible under your HRA. Refer to your plan documents for more details. If you are interested in applying for employment with any of the WGL affiliates and need
special assistance or an accommodation to use our website or to apply for a position, please email your request to talent@washgas.com. A Rewarding Workplace. Our success is driven by a skilled team of valued employees. 13/02/2022 - If you are an individual with a disability and require a reasonable accommodation to complete the application ...
HSA-Compatible FSA, and/or WageWorks Health Reimbursement Arrangement (HRA) to pay for over-the-counter (OTC) drugs and medicines if you get a prescription for One Healthcare ID is a secure, centralized identity management solution ... ASP Medical Group is one-stop healthcare solution provider offering variety of medicare solutions such as
COVID-19 Testing, Third Party Administrator (TPA), Managed Care Organization (MCO), Third Party Administration, Medical Surveillance, Medical Surveillance (follow DOSH regulation), Audiometry Hearing Test (follow DOSH regulation) Employee Flexi Benefit, In House Clinic, In ... GENERAL CONDITIONS: 1. (a) Last date for online application is
31.01.2022 upto 05.30 p.m. (Indian Standard Time). (b) Candidates must send in their candidature through “Online Application” only. (c) Candidates will be initially screened and called for Interview / Written Examination / Skill Test on the basis of information provided by them in the online ... 16/08/2004 - The individual is also covered under a post-
deductible HRA (as described in Rev. Rul. 2004-45) which pays or reimburses qualified medical expenses only after $2,000 of the HDHP’s deductible has been satisfied (i.e., if the individual incurs covered medical expenses of $2,250, the HRA will pay $250). Because the HRA’s deductible of $2,000 is ... Ensuring the safety of the crew and the ships
and treating nature in a responsible way are central to our daily work and form part of our corporate culture. Our quality management and safety concept exceeds the standards commonly adapted and is certified by DNV as per statutory requirements and voluntary ISO 9001/ 14001 standards. 10/01/2019 - Indian Evidence Act 1872 1. Chanderprabhu
Jain College of Higher Studies & School of Law Plot No. OCF, Sector A-8, Narela, New Delhi - 110040 (Affiliated to Guru Gobind Singh Indraprastha University and Approved by Govt of NCT of Delhi & Bar Council of India) Semester: Fifth Semester Name of the Subject: Indian Evidence Act 1872 Subject Code:-LLB303 Unit:- 1 ... Welcome to the
Tillamook County application process! Working for the County is so much more than a job. It is a chance to make a local difference - in your own life and the lives of the people around you. If you have the skills and share our goals, please consider joining our team.Tillamook County offers a competitive benefits package:
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